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RESUMEN

La gestion educativa y el desempefio docente conforman productos de un
proceso integral de todo sistema educativo. De ahi que el planteamiento del
problema de investigacion se orienta a determinar los procesos educativos
logrados, a partir de la relacién entre la Gestion educativa y Desempefio
docente en la institucion educativa “Oswaldo Lima Ruiz’ del distrito de
Manantay, Pucallpa-2017. En ese marco investigativo el objetivo es
determinar si existe una relacion directa y significativa entre los procesos
logrados en la gestién educativa y el desempefio docente. La investigacion
pertenece al enfoque cuantitativo, tipo basica, nivel correlacional, método
descriptivo y de disefio descriptivo - correlacional. Realizado con toda la
poblacion, el cual se determin6 con cuadro de doble entrada siendo positivo
los resultados. Por lo que se concluye que afirmando que existe una relaciéon
directa y significativa entre la gestion educativa y el desempeio docente
favorables institucién educativa “Oswaldo Lima Ruiz” del distrito de

Manantay, Pucallpa-2017
Palabras claves:

Gestion educativa, desempefio docente, procesos educativos.
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ABSTRACT

Educational management and teacher performance are products of a
comprehensive process of every educational system. Hence, the approach to
the research problem is aimed at determining the educational processes
achieved, based on the relationship between educational management and
teaching performance in the educational institution "Oswaldo Lima Ruiz" of
the district of Manantay, Pucallpa-2017. In this research framework, the
objective is to determine if there is a direct and significant relationship
between the processes achieved in educational management and teaching
performance. The research belongs to the quantitative approach, basic type,
correlational level, descriptive method and descriptive - correlational design.
Carried out with the entire population, which was determined with a double
entry frame, the results being positive. So it is concluded that affirming that
there is a direct and significant relationship between educational
management and teaching performance favorable educational institution
"Oswaldo Lima Ruiz" of the district of Manantay, Pucallpa-2017

Keywords:
Educational management, teaching performance, educational processes.



